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Danielle Fortune:

Despite humble beginnings
and an uncertain career path,
Danielle eventually found her
passion and professional success
at The Energeia Partnership.

Director of Operations
The Energeia Partnership
at Molloy University
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CONSTRUCTIVE REASONING

The construction industry is familiar with designs, blue-
prints, CAD drawings, site plans, permits, and other planning
documents. These instruments are the tools necessary to
build our region’s structures and foundations. However,
while we generally appreciate the connectivity of planning
instruments required for intricate architecture, we often
overlook the complex social patchwork necessary to build our
communities.

Long Island has a longstanding reputation for saying “no.”
NIMBYism (Not In My Backyard) is prevalent when con-
tractors present applications for building permits and zoning
changes before local governing bodies. As a result, new
building developments and road reconstruction projects are
unceremoniously killed. The approval process, sadly, is often
impossible. Progress is regularly rejected, not due to merit
but, due to underlying anxieties and fear. Often, the culprit
is a lack of understanding and trust between the project’s
advocates and the affected community members. This wary
relationship can stifle progress and thwart the region’s
economic future, usually resulting in wasted dollars spent
on hearings, permits, and shelved plans—and breeding
fresh distrust among the principals involved.

The solution to the oppressive process is education, open
dialogue, and respect among all participants. We need a
system that offers a network of ideas, understanding, and a
shared mission for the betterment of the community. These
challenges that constrain progress are not limited to the
construction industry; the same disputes bleed into our
region’s other sectors.

Long Island’s various industries need to work collaboratively
in both caring and preparing for our future. Therefore, we
need a collective regional stewardship approach. But, surpris-
ingly to most, it already exists. And, many LICA members
and colleagues are active supporters of this program. For
those not yet aware of this initiative, this edition of Long
Island Road Warriors introduces you to the Academy
for Regional Stewardship at Molloy College (now Molloy
University) commonly known as The Energeia Partnership.
This program effectively brings together influential leaders
from across the spectrum of our region’s disciplines to focus
on and learn about Long Island’s concerns and needs.

Energeia is fortunate to have a young, dynamic operations
director handling the day-to-day initiatives that bring our
leaders together to face our region’s needs. Danielle Fortune
is admired and respected by all destined to be part of
the regional stewardship program. The wealth of talent
and skills she brings to inspire all is impressive. You will
undoubtedly treasure reading about her journey as Long
Island’s chief steward.

Sincerely,

Marc Herbst, Executive Director
Long Island Contractors’ Association
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KNOW
GREATER
VALUE

Escalating materials costs, labor shortages, concerns about regenerating backlog and
proposed tax law changes make it vital to assess how prepared your company is for the
future. Our specialists offer a complete range of accounting, auditing, tax and business
consulting services designed specifically for the Construction Industry.

PKF O’'Connor Davies is a new breed of accounting and advisory firm that holds itself
to a higher standard. Our passionate professionals go the extra mile to build deeper
connections at every turn.

We're not the typical accounting firm. Our clients know greater service.
They know greater connections. PKF O’Connor Davies — Know Greater Value™

O PKF

OCONNOR
DAVIES

ACCOUNTANTS AND ADVISORS
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QUALITY

Material Orders 1-855-659-1100 Main Office 1-800-789-ROCK
tnjorders@tilconny.com www.tilconny.com



"Peace is not the absence of conflict, but the presence of
creative alternatives for responding to conflict.”
— Dorothy Thompson

Conflict is natural, particularly in the work setting.
Work is where we go to collaborate, plan, generate
ideas and solve problems. It is where we interact with
people who have different experiences, beliefs or
culture, who hold different positions from different
parts of the organization. It is where we share limited
resources. What could go wrong?

As a mediator, I often witness a familiar pattern: The
parties take positions, trade proposals, withhold their
interests, fail to understand the needs of the other side,
tensions become heightened, and positions harden.
Often, each side negatively characterizes the other and
assume the worst intentions.

Often the conflict may be rooted in relationship issues,
such as lack of trust or respect, or a negative history
with one another. Sometimes the disagreement is due
to poor communication, or lack of clarity about roles,
policies or procedures. Perhaps the most difficult
to resolve are conflicts based on differing values. The
parties may have cultural differences, or ingrained
personal beliefs.

There are many ways to deal with conflict and each of
us has our own style. Some use power to force the other
side into submission. Some may try to compromise
or collaborate. Others may tend to give in or avoid
conflict altogether.

The quote above is by Dorothy Thomson, one of the
only female American journalists during the 1930’s,
famously expelled from Nazi Germany. The way in
which we deal with conflict is what matters most. If
we deal in a destructive manner, it is painful, and
we suffer. If we choose to be constructive, empathetic
and future-oriented, the process can be invigorating
and transformative and will ultimately lead to peace.
Conflict, when managed well, can lead to intellectual,
emotional and even moral growth among the parties,
to the benefit of the entire organization.

CONFETCT
MEDiATiON

>

In today’s rapidly changing workplace, unresolved
conflict can have a negative impact and pose substan-
tial barriers in the workplace. Whether you are near the
expiration of your collective bargaining agreement
or somewhere in the middle of a contract, FMCS
can offer cutting edge dispute resolution techniques,
customized training and valuable instructional pro-
gramming to meet your needs.

Training: Customized for leaders, supervisors,
shop stewards, union representatives:
* Interest Based Bargaining /Problem Solving
* Harassment / Bullying Prevention
* Diversity, Equity Inclusion
* Effective Communication Skills
* Change Management
* Conflict/Change Management
* Leadership Skills Development
* Collective Bargaining and Negotiation Skills
* Team Building
* Contract Administration

Relationship Development: Programs are
customized to address various environments:
* Creating a relationship where none exists
* Rebuilding a relationship that has been damaged
* Enhancing an existing relationship

Mediation / Alternative Dispute Resolution:
* Grievance, EEO, employment-based mediation
* Collective Bargaining Mediation (traditional
and interest-based)
* Labor Management Committee training and
facilitation
* Third Party Neutral Certification of Card Count

If you would like to learn more about the wide range of
free services we provide, both virtually and in-person,
please visit www.fmcs.gov or contact our Northeast
Region headquarters at (732) 726-3122.

Gemma Deleon Lopresti
Commissioner

Federal Mediation

and Conciliation Service
Direct contact:
glopresti@fmcs.gov

Tel. (732) 719-6325

FEDERAL MEDIATION &
CONCILIATION SERVICE

) FMCS
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useful—and perhaps lifesaving—information.

; « Construction is typically a male-dominated
industry and historically, males have a higher
rate of suicide compared to women.

INSURANCE /SURETY

The construction industry employs a signifi-
cant percentage of military veterans. Veterans
who may have experienced significant trauma

( during their time of service are another demo-

\ graphic that also experiences a high rate for

W suicide when compared to other members of
society.

A regular pattern of layoffs due to the econ-
omy, an employers’ workload or seasonal
changes can impact a construction workers
financial situation and their medical/health
benefits coverage, adding financial and emo-
tional stress.

Lack of long term relationship-building.
Regular movement from jobsite to jobsite and
lack of a regular workplace environment where
we spend many hours each day, can affect the
ability to create long-term relationships with
co-workers.

Long hard hours and irregular shifts/times of
day/night can affect a worker’s sleep patterns
resulting in consistent physical exhaustion.

The fact that many construction workers choose
to stay in the physically-demanding field of
construction for their entire career, often for 20,
- 30 or even 40 years, can lead to regular aches,
pains, and physical stress from the demands of
= the job. As a result, some workers may rely on,
or build a habit of, regular medication, alcohol,
or drug use, to counteract some of that pain
or depression they feel. Opioid use among con-
struction workers can be prevalent and regular
use of opioids contributes to an increase in mental
health and suicide issues as well.

Mental Health and Suicide Prevention
in Construction

by Curtis Kappauf, Director of Business Development, Construction Risk Partners

Although May is designated as ‘Mental Health Awareness Month,’ the topic of mental health
and suicide prevention is a year-round concern, particularly for our clients and colleagues
who work in the construction industry. Therefore, Construction Risk Partners would like to
dedicate this month’s feature article to this incredibly important topic, by passing along some

According to the Centers for Disease Control and Prevention (CDC) the construction industry
ranks as one of the occupations with the highest rate of suicide out of any other industry in
the United States (52 out of every 100,000 workers). On an annual basis, that rate is typically
4 to 5 times the national average when compared to other occupations/industries.

A few of the primary reasons that contribute to these alarming rates include:

U | o | "j~
constructionrisk
partners ‘
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Raising Awareness and Knowing the Signs

As supervisors, co-workers, peers, friends, and family members, we need to raise awareness of this issue and ensure that we do
our part to help save someone in our industry who may be struggling with a mental health issue.

Many of those who consider suicide or self-harm typically hide their feelings and do not open-up about issues that they may be
suffering from. So, be observant of the people you regularly interact with and check-in with those employees regularly to see
how they are feeling. This will help you keep an eye out for key signals that are crucial in suicide prevention.

Some of the common signs to look for, if you sense that there may be a genuine concern with a friend or co-worker, can

include:

« Frequent absences

o A declining work performance

o A decreased interest in their job or things that once seemed important to them

« Distinct changes in their personality, communication style or demeanor

« Noticeable changes with being aggressive, impulsive, or having an increase in risky behavior/choices

o A recent loss of a significant other or family member or a change in a personal relationship has occurred

» Have shown a pattern of regular use or an increased use in drugs and alcohol

» Have shown signs of isolation or withdrawing themselves from outside interests

« Or if they may have spoken about feelings of hopelessness, being a burden to others, wanting to die or
possibly kill themselves

Taking Action and Resources to Help

If you know the signs and take the time to build connections with those who you work closely with, then speak up if you feel
concerned about that person’s well-being. If someone you know is exhibiting warning signs for suicide, do not be afraid to ask if
he or she is depressed or thinking about suicide. Listen, without judging. In some cases, your friend or family member just needs
to know that you care and you are willing to hear them talk about how they feel.

Encourage anyone in crisis to seek professional help. If you can, remove any objects that can be used in a suicide attempt.
Encourage them to call — or call together — support services such as the National Suicide Prevention Lifeline: 1-800-273-(TALK)
(1-800-273-8255). Conversations are with a skilled, trained counselor and are free, confidential, and available 24 hours a day, seven
days a week. If the friend or loved one appears to be extremely distressed, do not leave the person alone. Try to keep the person
as calm as possible and get immediate help.

Below is a handy reference guide as well as a few additional resources where you, or someone you know, can find help:
1) National Suicide Prevention Lifeline — Call: 1-800-273-8255 or visit www.suicidepreventionlifeline.org

2) The Construction Industry Alliance for Suicide Prevention - www.preventconstructionsuicide.com

3) Preventing Suicides in Construction OSHA - www.osha.gov/preventingsuicides/

4) CPWR - The Center for Worker Protection and Training — https://www.cpwr.com/research/research-to-practice
r2p/rz2p-library/other-resources-for-stakeholders/mental-health-addiction/suicide-prevention-resources/

Strategies to Prevent Suicide

Strengthen economic T @ | Teach coping and
supports & problem-solving skills

+ Strengthen household financizl security % * Sacial-emational karning programs
+ Housing stabilization palicies = Parenting =kill and family

relztionship programs

Strengthen access to and

B

delivery of suicide care % Identify and ::“PP“"
+ Coverage of mental haalth conditions I PIE gihs
in health insurance palicies = Gatekeeper training
+ Reducs provider shortages in * Crisis interventian
underserved areas = Treatment for peaple atrisk of suicide
+ Safer suicide care through system change = Treatment to prevent re-attempts
Create protective v Lessen harms and prevent
environments g future risk
! ,*. 1 + Reduce access to lethal means among I = Postvention
persans at risk for suicide + Safe reporting and messaging
+ Organizatianal policies and culture about sulcide
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+ Paer norm programs
+ Community engagement activities

d at: www.cdc.gov/suicide/facts




"Transforming Risk Into Opportunity”

o INSURANCE & SURETY BROKERAGE

NEW YORK | NEW JERSEY | LONG ISLAND | PHILADELPHIA | BOSTON | FLORIDA

Construction Risk Partners is the leading specialist
broker for owners, developers, general contractors,
engineers, and subcontractors that need to mitigate
financial risks related to construction activity.

Our Products & Services:

« INSURANCE e« CONTROLLED

e SURETY INSURANCE

« SUBCONTRACTOR PROGRAMS STEWARDSHIP
DEFAULT e CLAIMS SERVICE LOSS PREVENTION &
INSURANCE MANAGEMENT SAFETY CONSULTING

RISK MANAGEMENT
CAPTIVE STRATEGIES

CONSTRUCTION RISK PARTNERS IS A
PROUD MEMBER OF THE LONG ISLAND
CONTRACTOR'S ASSOCIATION

ontact Curt Kappauf at ckappauf@constructionriskpartners.com
to learn more about our differentiated value proposition.




THE TIMES THEY ARE A-CHANGIN’

This year, 2022, New York finds itself in a very unique
situation. For the first time in 10 years, a November
election will revolve around a series of changes that
will affect all of the citizens across the Empire State.
We have a vast number of statewide and local races
that will move New York down an electoral path for the
next decade, if not longer.

Between candidates for the U.S. Senate, the House of
Representatives, Governor, Lieutenant Governor, NYS
Attorney General, State Comptroller, NYS Senate and
the Assembly, there will be over 480 individuals seek-
ing to be elected or re-elected to public office. Will we
continue to see a one party rule dominate the legisla-
tive process? Or, will we see a shift in the balance of
power with the return of a two-party system within the
state capitol?

Hard to say.

This year, on the state level, the issues before us are
many: property and personal income tax, infrastructure,
aid to education, gun control, Roe v. Wade (again?),
bail reform, change in the criminal justice system, the
environmental bond act, electoral reform, and money
for the Buffalo Bills’ stadium.

In addition, New York has seen its residents move from
urban to suburban localities, as well as a continued
exodus out of state. Data from the U.S. census bureau
also shows how New York lost one congressional
district. This change in demographics and population
had a direct impact on how “gerrymandered” districts
for electoral maps were irregularly drawn. In a lawsuit
that challenged these congressional maps, the courts
ruled that state lawmakers, in essence, had violated
the state constitution, specifically the “anti-gerry-
mandering” provision. With new maps drawn by a
court-ordered special master, changes in New York’s
congressional delegation, and who represents us in
Washington D.C., is now inevitable.

On Long Island, change is also coming to the political
and electoral landscape. Three of our four congres-
sional representatives have decided not to seek
re-election. Representatives Tom Suozzi and Lee
Zeldin have chosen to seek their party’s nomination
for governor, while Representative Kathleen Rice
is calling it a day. That would leave Representative
Andrew Garbarino seeking his second term as “Dean”
of the Long Island delegation.

Our state Senate will also see some new faces as
Senators Todd Kaminsky, Jim Gaughran and Phil Boyle

by Desmond M. Ryan, Government Relations Consultant

have decided not to seek re-election. In Nassau County,
former state Senator Jack Martins will attempt to return
to the state capital, and in Suffolk there will be a re-
match between former state Senator Monica Martinez
and former Assemblyman Dean Murray.

But make no mistake about it, this fall, all eyes will be
on the Governor’s race. With the resignation of former
Governor Andrew Cuomo, Governor Kathy Hochul has
been working tirelessly to shore up support within
her party as she seeks to be New York’s first elected
female governor. Across the aisle former state Senator
and Congressman Lee Zeldin is his party’s choice to
be the first Republican to enter the Governor’s mansion
in almost 20 years. Let us hope that a series of lively
debates sponsored by civic associations, business
organizations and media outlets, will allow the voters
of this state the opportunity to evaluate each candidate
as they decide who to support at the ballot box this
November.

Regardless of this year’s election results, come January
in both Albany and Washington D.C., you’re going to
see a lot of new faces.

Come senators, congressmen
Please heed the call

Don't stand in the doorway
Don't block up the hall

For he that gets hurt

Will be he who has stalled

The battle outside ragin'

Will soon shake your windows
And rattle your walls

For the times they are a-changin'

— Bob Dylan
(Lyrics from ‘The Times They Are A-Changin’)

NEWS & VIEWS
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EQUIPMENT SALES - RENTALS - PARTS - SERVICE

We Offer a Large Variety of Equipment to Meet Your Needs
We’re Proud to Partner with these Brands to Offer You the Highest Quality Equipment & Support
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Focused on the heavy highway
construction & infrastructure industries
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This is a union position that includes potential six figures per year,
Industry best pension and annuity package, career development
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The EAC Network: Helping People When They Need It Most.

by Neela Mukherjee Lockel, President and Chief Executive Officer, EAC Network

EAC Network is a not-for-profit social service agency that empowers, assists, and cares for people in need. Our mission is to
respond to human needs with programs and services that protect children, promote healthy families and communities, help
seniors, and empower individuals to take control of their lives. We help people within five service areas: Children & Youth,
Family & Community, Senior & Nutrition Services, Vocational Services and Behavioral Health & Criminal Justice Services.

Did You Know?

EAC Network has 103 programs and serves over 54,000
people a year with offices and services in all five boroughs,
Suffolk, Nassau, and Rockland Counties? With so many
programs across our wide geography, our work is complex,
but our mission is clear: the EAC Network helps individ-
uals, families, and communities in the face of turmoil and
challenges to living safer, happier, and healthier lives.

I am happy to announce that the EAC Network is growing
and expanding. We have expanded services, received new
funding, and brought on new leaders to transform EAC
Network as the premier Social Service network in New York.

Did You Know?

The EAC Network protects Suffolk’s children against
physical and sexual abuse? EAC runs two Child Advocacy
Centers (CAC’s) in Suffolk: Central Islip and Riverhead.
Our trained professionals work with the Suffolk County
Police Department’s Special Victims Unit, the NY State
Police, Suffolk Sheriff, and the District Attorney to protect
children against physical/sexual abuse, care for parents and
families and to prosecute the offenders.

Did You Know?

We see 20,000 seniors a year between our 4 Nassau Senior
Centers and our Meals on Wheels Program? In 2021, EAC
was the largest provider of daily meals in our Meals on
Wheels Programs in Nassau County, we served over 175,000
meals last year.

Did You Know?

We have recently moved two of our Senior Centers (Hemp-
stead and Long Beach/Point Lookout) into new and refreshed
locations to better and more comfortably serve the needs
of our seniors. The new facilities allow us to provide our
services in safer more senior friendly spaces. The centers
have already seen an uptick in attendance!

Did You Know?

EAC Network is the official Federal provider of Safe
Harbour Anti-Trafficking programs for youth in Suffolk
County? Our Safe Harbour program recently received a
$900k grant from the Department of Justice to expand
our scope of services to better address the needs of young
people we see every day. Safe Harbour collaborates with
the Justice Department, FBI, SCPD and Suffolk County
Sheriff to protect and care for young people who have
been, or are at risk of being, sexually exploited in Suffolk

County. Our goal is to provide the education, skills, and
support needed for these children to lead safe and mean-
ingful lives.

Did You Know?

EAC Network is a significant provider of criminal justice
and behavioral health programs in New York City? In 2021,
despite the pandemic and the related court closures, our
programs saw over 10,000 individuals across the five bor-
oughs, to assist with Alternatives to Incarceration, Offender
re-entry initiatives, Health Home and mental health, sub-
stance abuse and employment related services.

Did You Know?

We have added new Board and Senior Team members?
I am proud to announce Risa Aggrey, NY State Supreme
Court; Dr. Donna Bacon, Nassau Community College;
Kim M. Ciesinski, Esq., PLLC; Dr. Tochi Iroku-Malize,
Northwell Health; Dianna Jacob, Coney Island Hospital
of NYC Health and Hospitals; James LaCarrubba, VP
of Suffolk OTB and Jake’s 58; and Lisa Mirabile, Owner
of Vertigo Media, have all joined the Board of Directors.
Additionally, we have brought in Robert Stricoff as our
new Chief Development Officer and Seth Azizollohoff
as our new Chief Human Resources Officer.

These new talented individuals join an equally talented
and resolute team to feed more seniors, protect more
children and help more New Yorkers. To see our mission,
programs and impact, go to our social media platforms to
view, like and share. Join us at our golf outing, to help
support the 54,000 people we serve annually across the
region. Did you know we have a Facebook page? Visit:
https://www.facebook.com/eacnetwork2022 and get to
know the EAC Network!

We invite you to follow us on Facebook and support our
2022 campaign. We will be sharing info on the fabulous
work we are doing in the community and the progress we
are making with our campaign. We know, with your help,
we can do more.

Neela Mukherjee Lockel MSW, MPA
A\ President and Chief Executive Officer
https://eac-network.org/
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Director of Operations, The Energeia Partnership

Energeia-according to the Partnership's website-is a Greek word used by Aristotle to describe the demonstration
of inner character in deeds. It is goodness plus efficiency; it is focused, purposeful, meaningful, effective,

energetic action.

It is also an accurate description of Danielle Fortune, Director of Operations for The Energeia Partnership. This
petite yet dynamic woman perfectly embodies every principle of Energeia's philosophy as she enthusiastically
manages the leadership program for which she is responsible.

“A CATALYST FOR ACTION"

The Energeia Partnership, also known as the Academy for
Regional Stewardship at Molloy University, is a leadership
academy dedicated to identifying and addressing complex
issues facing the Long Island region, such as poverty and the
working poor, institutional racism, government, education,
transportation, and more.

Energeia's mission is to identify the most serious issues. Still,
the program's primary goal is to educate and inspire its grad-
uates (aka Partners) to serve as "change agents" for Long
Island, committing to "act on behalf of justice, the dignity
of the human person, and the protection of those natural
resources entrusted to us."

However, as Danielle explains, the Partnership itself does not
seek to BE the center for change. Instead, Energeia serves
as "a catalyst for action," as once described by Carrie Meek
Gallagher, who, at the time, worked for the Rauch Foundation/
LI Index, providing Molloy with much of the research and data
about these critical issues.

16

THE ENERGY BEHIND ENERGEIA

To grow a successful program with such lofty, 'new age' forward-
thinking goals requires a lot of old-fashioned hard work by
dedicated individuals. As you would expect, the Energeia
Advisory Board and Executive Director Paul Tonna demand that
all staff be as equally ethical, committed, and qualified as the
leaders they recruit for their program. They found all that, and
more, in the force that is Danielle Fortune.

Danielle's cheerful demeanor perfectly complements
her commitment to the program, where she
incorporates the Partnership's philos-

ophy ("focused, effective, and

energetic") in her daily

work ethic. That kind

of energy is critical

when you're managing

multiple speakers, a

mountain of content, and

a variety of workshops for

high-level executives.



Ed Thompson says, "Those who have experienced Danielle's passion
and dedication know that she personifies the Energeia ideal of self-
less commitment to the betterment of our shared home-Long
Island. As founder of Energeia, it is gratifying to know that we are in
such good hands. We are lucky to have Danielle Fortune on the team."

SMOOTH OPERATOR

Each year, the Partnership and the Recruitment Committee review
applications (last year, receiving more than 150) and accept approx.
40 "students" to participate in the Partnership's 2-year long program.
The aim is to convene a class representing a diverse cross-section of
proven leaders from across the business, community, government,
education, non-profit, and other sectors.

Once a class is formed, Danielle works closely with over 200 Energeia
Partners—each an expert in their respective field-who serve on
various curriculum committees. Together, they prepare content while
Danielle ensures smooth operations and effective delivery of the
Partnership’s ever-evolving curriculum, which is presented in eleven
full-day workshops (one every other month), following a mandatory
weekend retreat.

Over two years, through a series of workshops, lectures, field trips,
and panel discussions, the student leaders gain a greater under-
standing of broader issues that affect all aspects of Long Island's
societal and economic well-being: Poverty, Healthcare, Institutional
and Structural Racism, Transportation, Energy, Governance & Taxation,
Land Use, Criminal Justice, Education, Media, and Resiliency.

Despite running two leadership classes concurrently, Danielle
manages to make time to support the program in other ways. For
example, she hasimproved the Partnership's fundraising model and
serves as an essential member of the Curriculum Committee. In
addition, she collaborates with regional leaders on opt-in initiatives,
such as the wildly successful 'Right Track for Long Island' campaign,
which helped gain support for the advancement of the LIRR
Third Track project. This Partner-led initiative is a perfect example of
the type of 'action and advocacy' Energeia hopes to inspire in all its
graduates.

Keeping Partners engaged is another key to success. Danielle esti-
mates that more than 50 percent of the 650+ Energeia alum are
now actively involved—-a credit to her efforts to revamp the Partner-
ship's communications via their newsletter, website and social media
platforms.

However, the largest contributing factor to the uptick in involvement
is likely the number of electives offered. The thought-provoking and
timely topics they explore here help keep graduates interested and
engaged after they finish their 2-year program.

As with the main curriculum, Energeia Partners also help shape the
electives. These serve as an addendum to the core curriculum and
complement the primary program workshops. Some of the most
recent electives offered include the following, to name just a few:

e Criminal Justice: A Discussion with Sheriff Errol Toulon
and a Tour of the Yaphank Correctional Facility

e Long Island's Water Quality

» A Private East Side Access Tour

* Human Trafficking and the Dark Web

e Mass Shootings and Gun Violence in America

* Heroin and Opioid

e F6 Labs - Homeland Security and Fire Arms Training

FOLLOW THE LEADER

While Danielle spends her days helping educate proven leaders,
she is quickly becoming one in her own right. Before the pandemic,
Danielle was honored with a "Premier Business Women" award from
the Long Island Herald, which celebrates high-level female business
leaders who impact our region, and few could be more deserving.

Energeia is where Danielle says she's finally found her purpose.
She calls the journey that led her here-and the opportunity to work
at Energeia—"serendipitous," but quickly admits her path to finding
fulfillmentand professional success was neither choreographed nor
conventional.

Continued on next page

Photos: (Above, left) Danielle chats with Energeia advisors and colleagues at the Energeia graduation ceremony for the Class of 2019 and Class of 2020.
(Above, right) Danielle joins Energeia students and Partners for a tour of the East Side Access project, one of the many new elective options that the Energeia program offers.
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AN EARLY EDUCATION

A single mother raised Danielle in an ethnically and economically
diverse Brentwood school district for most of her childhood. While
her mom worked 70-hour weeks, Danielle's grandparents often
served as primary caretakers until Danielle's mother remarried years
later, relocated to Huntington, and had another child 17 years
younger (Danielle's half-brother, Matthew).

Danielle made a paet with herself
to embrace ‘every opportunity
until “something clicked.”

Danielle was definitely not a leader as a senior transfer student
at Huntington High School. She simply followed the rules, didn't
make any waves, and blended into the background. But even from
that vantage point, the lack of diversity in her new hometown was
apparent. This unexpected yet important observation stuck with
Danielle, and it's one of the many reasons she feels so strongly about
Energeia's commitment to raising the level of consciousness among
Long Island leaders, particularly regarding diversity, poverty and
people who are working poor, and institutional and structural racism.

Despite what most expect, Danielle was (in her own words) just an
"okay" student with average grades. During her senior year, she
watched her economically and educationally-advantaged class-
mates prepare for college with their lives and livelihoods seemingly
laid out. With dreams predetermined, scholarships set, and majors
declared, they seemed ready to pursue their passion. But at age 17,
Danielle had yet to decide upon a career, much less discover
her true calling.

When the last of her friends left for college, Danielle opted to start
her search for something meaningful at a local community college,
moving quickly from Nassau County Community College to Farming-
dale State College, where she felt more academically challenged.
Here, she began to unearth her potential, making the Dean's List on
the way to earning herAssociate's Degree, yet her internal search for
'something more' remained elusive.

Nearly two years into college, Danielle felt a tiny spark of enthusiasm
while observing a secondary education class and took it as a sign.
She decided at that moment she would become a high school Eng-
lish teacher. So, she headed to St. Joseph's and earned a Bachelor's
Degree in English with a minor in Secondary Education. However,
shortly after completing her first stint as a student teacher, Danielle
discovered one essential thing: teaching was NOT for her.

23 AND ME (AND MY MENTORS)

After spending mountains of time and money to earn a degree in
education, only to find that it wasn't her passion, Danielle found
herself at 23 asking, "Now what?" But this time, as she searched for
atrue calling (her 'professional DNA,' you might say), Danielle made
a pact with herself to embrace every opportunity until “something
clicked."

That first opportunity came in the form of an
administrative position at New York Institute
of Technology (NYIT), where she worked under
Dean Judith DiMaio in the School of Architec-
ture & Design. Danielle welcomed the new
opportunity but had no idea of this moment, or
this mentor's, impact on her future.

Danielle walked into NYIT as a timid, lost, and
impressionable young woman. Twelve years
later, Danielle walked out as a more approach-
able, confident, worldly, and resourceful profes-
sional, thanks to Dean DiMaio's mentorship,
friendship, and encouragement.

Despite the Dean's diminutive size, Danielle
watched in awe as this 4'11"woman commanded
a room each time she entered. She gained
valuable knowledge by observing how DiMaio
worked and accepted the Dean's challenge to
push herself to learn more continually, work smarter, and aspire to
want —and expect-something more for herself.

PURSUING YOUR PASSION

DiMaio always encouraged Danielle to find and do something that
truly mattered to her, then to become a mentor and help others
flourish in the same way the Dean had helped her.

Photos: (Above, left) Danielle strikes a pose as Energeia Executive Director Paul Tonna addresses the gathering at the Energeia graduation ceremony for the Class of 2019 and Class of 2020.
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Soon after the Dean announced her retirement, Danielle
had the opportunity to fulfill the first part of her promise
to DiMaio when she accepted the position for the
Energeia program at Molloy University and found some-
thing with real meaning.

Danielle brought an expanded skillset and new self-
confidence to her job at Energeia, but there is always
room to grow. In true fashion of a guiding principle of
Energeia "to help raise people up," Executive Director
Paul Tonna and other advisors at the Partnership have
helped Danielle as well, serving as supporters and
mentors for the next stage of her career. Danielle
possesses the same sentiments toward her Energeia
colleagues as she felt for the Dean.

In the work she does for Molloy, Danielle found both passion and professional fulfillment. Everyone she encounters
through Energeia acknowledges her competence and admires her ability to run such a comprehensive program with
apparent ease. When her sharp wit and quirky sense of humor are on display, Danielle has drawn comparisons to one of
her favorite characters, 'The Marvelous Mrs. Maisel.' Perhaps Energeia should launch its own hit show titled ‘The Fabulous
Mrs. Fortune'?!

GIVING BACK & COMING BACK

A key component of the program'’s success is to identify each students’ core strengths, which enables the Partnership to
create well-rounded groups that will likely lead to productive relationships "beyond the classroom.” During the height of
the COVID-19 pandemic, Danielle used her unique strengths to help coordinate a vaccination POD between Energeia
Partners, Molloy College, and Suffolk County, which resulted in the vaccination of 500 first responders. Danielle is also a
member of the Medical Reserve Corps and lends both her empathy and energy to many other non-profits, including
ERASE Racism and the LGBT Network, which support some of the Island's most vulnerable populations.

The Long Island Contractors' Association proudly notes that several LICA members are also graduates of the Academy,
in addition to LICA Executive Director Marc Herbst (Class of 2008) and LICA board members Joseph K. Posillico (2009),
Jason Golden (2017), Billy Haugland, Jr.(2021), and Samantha Ruttura (2021).

Herbst, like many Energeia graduates, returns reqularly to Molloy as a speaker for future Energeia workshops. As a trans-
portation expert, Herbst provides both historical information about Long Island's infrastructure as well as updates on
current transportation challenges and projects
of regional significance that play a critical role
inimproving the lives and opportunities of the
underserved.

In the does for
Molloy, Da found both

passion and professional
fulfillment.

Giving back to the community, and coming back
to Molloy to share your experience and expertise
with the next generation of students, is perfectly
reflective of the Energeia spirit.

Continued on next page

Photos: (Above, left) Danielle shares her personality, energy and excitement with Energeia students, showing off her skills as the "head chick in charge”!
(Above, right) Stewardship begins ‘at home.’ Danielle joins Energeia colleagues in giving back to the community, helping build a home with Habitat for Humanity (2019).
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GOOD COMPANY

As Danielle continues to fulfill her own potential, she has already earned her rightful place as a Long Island
Road Warrior, joining these esteemed Energeia Partners who have previously graced our magazine cover:

o Patrick Beckley (Class of 2018, RW Vol 4, Fall 2018)

® Robert DeMarinis (Class of 2008, RW Vol 8, Fall 2019)

e John R. Durso (Class of 2007, RW Vol 11, Summer 2020)

e Tracey Edwards (Class of 2016, RW Vol 15, Fall 2021)

e Carrie Meek Gallagher (Class of 2006, RW Vol 10, Spring 2020)

e George (Chip) Gorman, Jr. (Class of 2008, RW Vol 6, Spring 2019)
* Dennis Kelleher (Class of 2014, RW Vol 10, Spring 2020)

e Timothy E. Mooney (Class of 2015, RW Vol 7, Summer 2019)

e Elisa Picca (Class of 2010, RW Vol 2, Spring 2018)

e Paul Pontieri (Class of 2019, RW Vol 3, Summer 2018)

GOOD FORTUNE

Molloy was blessed with the "good fortune" of finding Danielle more than six years ago. And now, it is my good fortune to shine a
light on such a deserving and dedicated professional. Before long, however, | suspect that the 'Fabulous Mrs. Fortune’ will be found
on the opposite side of the Energeia podium as one of the Partnership's finest leadership recruits and future "agent of change."

HHd

Be sure to read more in our Q&A “Dishin’ with Danielle” on page 23

KAUFMAN

W LAW.COM

The law firm of Kaufman Dolowich & Voluck, LLP is headquartered on Long Island, NY. KDV’s top-notch construction
law attorneys are well known throughout New York and New Jersey to developers, general contractors, construction
managers, trade contractors, design professionals, subcontractors, material suppliers, engineers, architects, property
owners and surety companies.

In addition to our construction law attorneys, KDV is renowned for our employment lawyers who represent companies
and their management, and commercial litigation lawyers for all business disputes.

{

Elizabeth Marchionni  Erik Ortmann Andrew Richards Seth Meyer Adam Perlin

Partner Partner Co-Managing Partner, Attorney Attorney

Construction Co-Chair, Construction LI Office Construction Construction

emarchionni@kdvlaw.com  eortmann@kdvlaw.com Co-Chair, Construction smeyer@kdvlaw.com aperlin@kdvlaw.com

516.283.8723 516.283.8730 arichards@kdvlaw.com 516.283.8730 516.283.8749
516.283.8717

Kaufman Dolowich & Voluck, LLP

135 Crossways Park Drive, Suite 201 @Mcm sfield Rule’

Woodbury, NY 11797 Certitied 2021 .

(516) 681-1100

Construction Law | Labor and Employment Law | Commercial Litigation




For all your Trucking, Site Work and Highway Construction needs.

WBE CERTIFIED

e NYS WBE/DBE Certified

Excavation
Sewer/Drainage
Demolition
Trucking
Material Wholesaler
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TLC Hauling, Inc.
595 Route 25A, Suite 13 - Miller Place, New York 11764
Phone: 631-300-0556 - Fax 631-849-2225
tlichaulinginc@gmail.com

www.tlecnewyork.com
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HAUGLAND
GROUP

AND ITS AFFILIATES

Proudly Support

and honor

DANIELLE FORTUNE

For her tireless dedication to the Energeia Partnership and support of the Long Island community.

Haugland Group is a Long Island based construction company with
subsidiaries and affiliates that provide a wide range of energy and
civil infrastructure services.

Scan to visit our website
o
bl

7HAUGLAND TONIG . Bastern
/ VIRGIN 25 HARSLAND @’EE’D’E AT s @, -

336 South Service Road | Melville, New York 11747
516.33

HAUGLAND . &
ENERGY.

www.hauglandgroup.us
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Dishin’ with Danielle
featuring Danielle Fortune
y

Q. What's your favorite motto or mantra?

A. Kindness is the most powerful, least
costly, and most underrated agent of
“human change” - Bob Kerrey

Q. What's the best piece of advice you give
to young professionals?

A. Take advantage of every single oppor-
tunity that presents itself. Failure isn't
failure - it always leads to something
bigger and better. And when you find
what your passionate about... run with it!

Q. What's the best lesson you've learned
from Energeia?

A. How important it is to form and nurture
relationships — not just professionally,
but personally, as well. These deep
connections are vital when hoping to
effect real change in our region.

Q. Where do you see yourself in 5-10 years?

A. If T haven't been tapped to play "The Marvelous Mrs. Maisel” for the next season of the
show (LOL!),then I still hope to be at Energeia working with over 1,000 partners! Seriously,
I LOVE my job.

Q. What is your proudest professional achievement?

A. Being honored as one of LIBN's "Top 50 Women" with my husband, mom, mother-in-law, and
the Molloy leadership in attendance. Then the next morning my daughter said, "When I grow
up I want to be a mommy AND win an award!”

Q. What is your proudest personal moment?

A. There are so many, but the two biggest ones for me are: Giving birth to my children and
being the first one in my family to graduate from college. And they sort of go hand-in-hand
as I am so proud to set an example for them on how important hard work and education is.

Q&A
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INDUSTRIES. INC.

Heavy and Civil Contracting
16 Hulse Road
East Setauket, NY 11733-3628
(631) 331-8500
Fax (631) 331- 8523
Email: info@boveindustries.com

www.boveindustries.com
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Suffolk County Legislature:

Keeping Our County “Ahead of the Curve”

By Kevin J. McCaffrey, Presiding Officer of the Suffolk County Legislature

In January of 2014, I was sworn in to Office as a County
Legislator for the first time. I was elected by the resi-
dents of the 14th Legislative District, which consists
of the Villages of Lindenhurst and Babylon, the hamlets
of West Babylon and North Lindenhurst, portions of
Copiague, North Babylon, and Babylon's barrier beach
communities. Less than two years prior, Superstorm
Sandy hit our south shore communities hard.

On the night Sandy struck, I was serving as Deputy
Mayor of the Village of Lindenhurst. Mayor Thomas
Brennan took to the streets early that evening to
observe the effects of the storm and the response.
Nothing could have prepared us for the chaos that
would ensue, or the night of riding payloaders with fire
fighters from across the town of Babylon making
daring treks through rising flood waters in attempts to
save burning homes. I will never forget the sights and
sounds from that night and will remain with me as I
continue to represent these communities.

The focus in the Legislature, after witnessing the
vulnerability of Suffolk County’s coastal communities,
was to continue to implement the Suffolk County
Coastal Resiliency Initiative. The initiative would help
restore natural barriers and coastal wetlands to help
control flooding. It also will expand the sewer infra-
structure through the Southwest Sewer District #3 in
Babylon, as well as Carlls River, Connetquot River, Forge
River, and the Patchogue River watersheds, to help
mitigate the impacts to surface waters and coastal wet-
lands associated with on-site wastewater treatment
and disposal system failures.

The Suffolk County Legislature is no stranger to innova-
tive actions to further protect and develop a sustainable
Suffolk for our residents. It was our municipality, one
of the first, some 40 years ago, to pass the requirement
of a 5-cent deposit on beer and soft drink containers.
In my time in the Legislature, we pioneered the plastic
straw ban. Admittedly, I opposed the measure when it
was first discussed, because I was concerned about

how it might affect small business
owners. However, after my discus-
sions with businesses in my district
I learned they were not opposed to using eco-friendly
and sustainable products like cardboard to-go boxes
and paper straws, even at a greater cost. When I asked
why they would do so, many replied, “it’s the right thing
to do.” The response hit home for me, and I happily
supported the bill.

The Legislature is also working on other “green’
initiatives that will keep our County ahead of the curve
in providing clean energy to our residents. We are
dedicating funds to improve our electric charging
capabilities by expanding the infrastructure to more
and more convenient locations throughout the County.
Improvements in solar technology and offshore wind
projects currently underway will help us reach the
9,000 megawatts of electricity goal set for 2035 by New
York State. It is on matters such as these, I often remind
myself and others that this land is merely borrowed
from our grandchildren. It is not for us to destroy, but
to protect and improve upon.

After Superstorm Sandy and the COVID-19 pandemic,
it is very important that the Legislature continue to
support small businesses that are the very pulse of our
main streets and downtowns. To date, the Legislature
has approved over 300 projects supporting revitaliza-
tion efforts across Suffolk County valued at over $S12M.
This year the Legislature will approve more than
$500,000 across four categories: Decorative Street Light-
ing, Pedestrian Safety and Accessibility, Community
Facility and Feature Improvements, and Streetscaping
Improvements. By keeping local economies growing,
we plan to continue to find ways to help our young
people stay in Suffolk County. It is my goal to improve
the quality of life for our working-class families who
deserve a clean, safe and affordable place to live, work,
and play.

POLITICAL

PERSPECTIVES



161 Bethpage Sweet Hollow Road ) (c=—1 37-18 Railroad Avenue
Old Bethpage, NY 11804 & Long Island City, NY 11101
Tel: 516.694.4141 Tel: 718.482.0780

SAVE THE DATE(S)! SMC

Safety Marking Inc.
Be sure to mark your calendars for
these Upcoming LICA events in 2022. Our Reputation is Built One Line at a Time
We hope to see you there!

SAFETY MARKING

Sept. 23: LICA Legislative Breakfast
Dec. 7: LICA Holiday Party

EPOXY PAINT THERMO TAPE HYDRO REMOVAL

NY Office CT Corporate Offices RI Office
84 Sylvester Street 255 Hancock Avenue 59 Stilson Road
Westbury, NY 11590 Bridgeport, CT 06605 Richmond, RI 02898
516-333-0489 203-333-6870 401-539-1016

www.licanys.org/calendar
for the latest information

www.safetymarking.net

Register at: www.licanys.org/events
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Metallic Lathers and Reinforcing
Iron Workers Local 46

Supports Long Island Road Warriors

Local 46 can supply you with the manpower or contractors

for all your reinforcing needs

Superstructure Foundations
*Walls/Columns *Pile Caps
*Curb/Parapets *Grade Beams
*Reinforced Slabs *Retaining Walls
*Wire Mesh *Pressure Mats
*Post Tension *Crane Mats
*Slab on Grade
Business Manager President
Michael S. Anderson Gerard Strehle

Business Agents
John Coffey
John Clausman
George Fernandez
Kevin O’Keefe

Let Us Help You Reinforce The Future

Local 46 Metallic Lathers Union & Reinforcing Iron Workers
1322 Third Avenue, New York, NY 10021
(212) 737-0500 Fax: 212-249-1226
www.ml46.org
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International Union of Operating Engineers

LOGAL 138

Proud Supporters of
Long Island Road Warriors

John Duffy
Business Manager and Treasurer

William K. Duffy Jr.
President

John Duffy Jr.
Vice President

Dennis S. Adrian
Financial Secretary

Anthony Malizia
Recording Corresponding Secretary

I.LU.O.E. Local 138, 138A, 138B & 138C
137 Gazza Boulevard, Farmingdale, NY 11735
631-694-2480
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International Brotherhood of Teamsters
Local 282 Proudly Supports
Long Island Road Warriors!

EEOCAL 282 EST, 19;(_315

The Executive Board

THOMAS GESUALDI
President & Principal Officer

LOUIS BISIGNANO
Secretary Treasurer

MICHAEL O'TOOLE DARIN JEFFERS
Vice President Recording Secretary

MICHAEL BOURGAL JOHN SANTANIELLO
Trustee-Business Agent  Trustee-Business Agent

THOMAS COSTELLO
Trustee-Business Agent

Business Agents
WILLIAM SWEENEY

GARY LABARBERA JR.

2500 Marcus Avenue, Lake Success, New York 11042
(516) 488-2822  (718) 343-3322  Fax (516) 488-4895




LABORERS INTERNATIONAL UNION OF NORTH AMERICA

ROAD AND HEAVY CONSTRUCTION FOR
NASSAU AND SUFFOLK COUNTIES
UNION LOCAL 1298

George F. Truicko Jr. - Business Manager

George S. Truicko I1I - Assistant Business Manager
Frank Damiano, Jr. - Secretary-Treasurer

Steven M. Aurigema - President

William Flynn - Vice President

James Winship - Field Representative

Guy Truicko - Field Representative

James E. Cornell - Recording Secretary

681 FULTON AVENUE ¢ HEMPSTEAD, NY 11550
(516) 489-0888 * FAX (516) 489-7617
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Compliments of .....

INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL 15, 154, 158, 15C, 15D, 15G, 15H
THOMAS A. CALLAHAN
President and Business Manager

Christopher R. Thomas  Michael A. Salerno John W. McNamara
Andrew K. Cullimore Daniel J. Gilmartin Peter A. Donofrio
Anthony R. LaRosa Robert G. Shaw, Jr.

44-40 11th Street — Long Island City, New York 11101
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Next day Parts & Road Service
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Locations

Shrewsbury, MA - Fairfield, NJ - Lumberton, NJ
South Plainfield, NJ - Deer Park, NY - Beacon, NY
Middletown, DE - Baltimore, MD - Frederick, MD - Delmar, MD
District Heights, MD - Waldorf, MD



